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Introduction

Percent RNs with At Least A BSN

IOM (2010):
80% of RNs
should have at
least a BSN by
2020

Goal unmet

nationally and
In Virginia

VIRGINIA us

® 2010 = 2020
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Data Sources

Biennial survey of registered nurses in
Virginia
(n=35,180 - 40,513; RR=79% - 86%)

Annual survey of RN education
programs in Virginia
(n= 72 - 81; RR=90%-100%)



Educational Breakdown of RNs in VA

Increase in
educational
attainment

68% RNs Now [t ey Sy
have at least [EFNEFNPP, p &
BSN .in VA 2013 2014 2015 2016 2017 2018 2019 2020 2021

e=ge== Hospital RN Diploma e=@==Associate Degree Baccalaureate Degree

Master’s Degree ==@==Doctorate Degree
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Educational Breakdown in Virginia

Trends in RNs' Enrollment and
Graduation

37% growth in at
least BSN
programs

62% growth in
at least BSN
graduations

2013 2014 2015 2016 2017 2018 2019 2020

e=gi==Enrolled Associate «=@==Enrolled At least BSN

e=ll== Graduates Associate  e=@==Graduates At least BSN
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Challenges in Virginia

Education debt

Median Debt and Income

$75,000

$65,000

$35,000

$25,000

NO BSC AT LEAST BSC NO BSC AT LEAST BSC

EDUC DEBT INCOME
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Challenges - Unadmitted Qualified Applica

Unadmitted Qualified Applicants

Not all qualified

applicants are
admitted

2013 2014 2015 2016 2017 2018 2019 2020

e=flms \ssoCiate  ==@== At |east BSC
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Challenges in Virginia

Reasons for Not Admitting
Qualified Applicants

Other reason ZF 6
= rOg ra m C a p aC'i ty Personal/Family situation F 8
re a C h e d Wa S Effective program capacity reached —9

mentioned most ekttt srce [ — 11
BSN programs J—

Lack of qualified faculty

4
0 2 4 6 8 10 12

W Associate M At Least BSN
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Challenges - Unfilled Spaces

Unfilled Spaces in RN Programs

g \N ‘i
AR
2074 8 i q

2013 2014 2015 2016 2017 2018 2019 2020 2021
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Unfilled program E

300

spaces

200

100

0

mmm Unfilled spaces Associate mmm Unfilled spaces At least BSC

=% Unfilled space Associate —===% Unfilled’space At least B
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Challenges - Unfilled Spaces

Reasons for Unfilled Spaces

Other COVID/faculty .5 6

Family/personal situation

U n fi l led p rog ra m Financial constraints
Low number of qualified applicants m 14

Late withdrawal/no show

spaces

0 5

M Associate M At Least BSN
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Virginia Best Case Scenario

Scenario: Forecasted Percent of RNs with

» Higher proportion of RNs ages BSN
31-50 and lower percent above 100z -
age 60, particularly for BSN+

90% -

80% -
» 25% increase in BSN+ enrollment

and 13% decline in Associate’s 0% 1 ) oy
enrollment

60% -
. 62.9%
» Increase effective program

capacity and qualified 50% -

applicants admitted

40%

2016 2018 2020 2022

«=0==Current state data === Alternative state model

» Double the number of RN to BSN

graduates Spetz. J. (2018)The BSN Forecasti
for the Robert Wood Johnson Fo
American Organization of Nur
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Conclusion

Policies supporting increased
enroliment needed

Virginia may be able to achieve 80%
BSN in 2030 if some changes are made
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Thank you

Speaker Contact Information
Yetty Shobo, Ph.D.

Deputy Director, DHP Healthcare Workforce Data
Center and Data Analytics Division
Richmond, Virginia 23233

Tel: 804-597-4212

Email: Yetty.Shobo@dhp.virginia.gov
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